
12 RESTORATIVE PRACTICE KETE BOOK TWO RESTORATIVE ESSENTIALS

COMBINING MODULES TO STRUCTURE A SESSION

The modules are fl exible activities that can be used just once or revisited. They are designed to provide staff with 
specifi c Restorative Essentials skills. They can stand alone as the focus of a single session or be combined to make up 
a longer training session or a whole day of professional learning and development. 

FIGURE 4: EXAMPLE OF COMBINING MODULES FOR AN EFFECTIVE COMMUNICATION SKILLS SESSION

MODULE 2

‘Ask’ versus ‘Tell’

MODULE 12

Strengths focus

MODULE 9

Why not “Why?” 

MODULE 8

Positive and 
negative 

comments

MODULE 10

Observing 
practice

The modules are fl exible and can also be used simultaneously with other modules, mixing and matching modules of 
varied lengths for varied time slots or a particular focus on specifi c needs (as in the example below). Dividing staff 
into several groups and running two or more different practice sessions at the same time can be a way of targeting 
sessions at specifi c areas to develop staff strengths.

FIGURE 5: EXAMPLE OF COMBINING MODULES FOR SIMULTANEOUS PB4L RESTORATIVE 
ESSENTIALS SESSIONS

MODULE 16

Lines in the sand

MODULE 6

Keeping the 
small things 

small

MODULE 19

Dialogue, not 
monologue

MODULE 22

Developing 
questions for 
restorative 

scripts

MODULE 25

When it fl ies and 
when it dives

MODULE 8

Positive and 
negative 

comments

MODULE 20

Slowing the pace

MODULE 17

Staff 
relationships

KEY CONSIDERATIONS FOR ‘NEXT STEPS’ SESSIONS

When a professional learning plan has been agreed for the school, the Restorative Practice coaches may use the 
modules in this book to design an appropriate and relevant PLD programme in the PB4L Restorative Essentials. 
Evaluation of the programme sessions will provide useful data when planning further learning. 

Key considerations for the sessions are:

1. Consider the existing professional learning structure within the school. 

2. Establish the level of staff knowledge after the Restorative Essentials training day.

3. Collect and collate feedback on training sessions from staff to inform further ‘next steps’ sessions.

4. Identify staff strengths, needs, and desired outcomes.

Two possible formats for planning, documenting, and evaluating professional learning sessions are given in 
Appendix 2.


